
TOTAL RETURNS: 25.7% (2003: 17.4%)

1 Of those members listed in our records as most recently employed in the category, the percentage who responded to the 2005 survey.
2 Many of the minimums listed are for persons working at non-union shops at less than journey level.
3 The “median averages” represent the middle rates when the results were listed in order from lowest to highest. These numbers should be
viewed in the context of the minimums and maximums reported, and the percentage of response.
4 Not all persons working in this category are under the Guild’s jurisdiction; results should be judged accordingly.
Categories not listed had no replies, or all replies were working at scale.
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This year’s survey reflects a higher percentage of members working at a weekly guarantee of more than forty hours. In order to have a
standard of comparison, all salary figures on the survey chart above were adjusted to a forty-hour-per-week standard.

What is a “weekly guarantee”? It’s the number of hours per week on which your salary is computed. Let’s say your guarantee is fifty
hours. That means that you standard weekly paycheck includes ten hours of “prepaid overtime,” which is due to you on the weekly check
whether you’ve worked it or not.

Unfortunately, in negotiating their personal service contracts, some members haven’t taken into account that this can significantly affect
the comparative value of your paycheck.

How do you know if your weekly guarantee is more than forty hours? Simple: check your personal service contract. (If you don’t have a
personal service contract, it’s a safe bet that your weekly rate is based on a forty-hour week.)

Once you’ve determined your weekly guarantee, you can use it to determine the forty-hour-per-week equivalent to your salary. Let’s say
you’re a Technical Director I who makes $2,200 per week. At first glance you might appear to be making more than the median above. But
your personal service contract says you’re on a fifty-hour-per-week guarantee.

To compute the forty-hour equivalent, do the following math:

Subtract 40 from your guarantee ................................................................................50-40=10
Multiply by 1.5 ........................................................................................................... 10*1.5=15
Add to 40 ..................................................................................................................... 40+15=55
Divide your salary by this number to get your hourly wage ...... $2,200/55=$40.00 per hour
Multiply by 40 ............................................... $40.00*40 hours = $1,600 per forty-hour week

Member salary survey, January 2005 For unit rates, see other side

At the beginning of the year, we anonymously polled all members listed as having worked in the last twelve months, to ask them what they
have been most recently paid. The results are a barometer of the “going rates,” as opposed to the contract minimums. For comparison
purposes, all salaries are computed on a forty-hour week. The figures in the right-hand column compare the 2005 results with those of the
most recent previous survey, condicted in August 2003.
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median median change
responses minimum average* maximum since 2003*

Feature scripts:
First and second draft 1 $42.500.00 n/a
First draft and revision 2 $21,000.00 $50,000.00 n/a
Second draft 1 $47,000.00 n/a
Outline 1 $15,000.00 n/a
Polish 1 $9,000.00 n/a

Television storyboards:
4 to 7 minutes 2 $3,200.00 $3,500.00 n/a
6-minute pilot 1 $2,000.00 n/a
7 to 11 mins. 10 $3,000.00 $4,750.00 $10,000.00 +$500.00
18 minutes 1 $7,500.00 n/a
30 minutes
    Per page 5 $290.00 $300.00 $325.00 -$100.00
    Per 30 minutes 9 $7,000.00 $15,000.00 $20,000.00 0

Television writing:
Story editing, per 1/2 hour 7 $6,500.00 $7,500.00 $10,000.00 0
Bibles 7 $4,000.00 $6,000.00 $10,000.00 +$2,000.00
30-minute pilot 1 $4,000.00 -$8,000.00
7 to 11 minutes 5 $1,200.00 $3,250.00 $5,000.00 +$   250.00
Direct-to-video 3 $3,200.00 $15,000.00 $40,000.00 n/a
30-min. episode [network] 4 $6,500.00 $6,500.00 $6,500.00 0
30-min. episode [syndicated] 8 $3,000.00 $6,150.00 $6,500.00 +$3,150.00
30-min. episode [network] 4 $4,000.00 $6,000.00 $7,000.00 +$3,500.00
30-min. special [d-t-v] 1 $14,000.00 n/a

____________________
* The “median average” represents the middle figure when the survey results are ranked from lowest to
highest. These numbers should be viewed in the context of of the minimums and maximums reported,
and the number of responses. Categories not listed had no replies.


